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  PICKERING BROOK PRIMARY SCHOOL 

2018 ANNUAL REPORT 
 

Principal’s Report 

2018 was the first year of Pickering Brook Primary School’s third cycle as an Independent Primary School. It 
has been a very successful year for the school in terms of continued high academic, sporting and community 
achievements. Our Year 3 and Year 5 students performed extremely well in this year’s NAPLAN, with results 
that were well above state, Australian, and like-school scores in most of the assessed testing areas. In fact, 
our 2018 NAPLAN results are higher than any of the Hills District schools. Our Arts program has seen many 
of our students win individual community art awards. Our choir performed beautifully at this year’s Massed 
Choir held at the Perth Concert Hall and a team of Year 6 students finished in second place in the Hillside 
STEM Competition. Further to this, our Inter-School Athletics team finished in second place in the Swan Valley 
Hills Schools Competition. 

Whilst the above mentioned are some of our notable achievements, at a school level, our students have 
achieved strong progress across all curriculum areas, including our Specialist areas of Science, Music, Visual 
Arts and Languages.  Further to this, the school’s well-resourced library has contributed significantly to our 
students’ literacy achievement levels. 

The students’ success has been due to a whole-school improvement in teaching and learning practices, 
delivered by a team of expert staff. I am very thankful for their high work ethic, warm rapport with each 
other, and with parents and students.  

I acknowledge the work of our administration staff, Mr Ron Rudolphy, Mrs Mercy, Ms Folland and lately, Mrs 
Megan Noa, all of whom have done wonderful jobs this year. 

To the School Board, led by Mr Ted Bucknell, thank you for your strategic analysis of the school’s operations 
and performances and your continued guidance and much-valued support. Ted will be stepping down now 
as his term of office has lapsed. To you, Ted, you have been a wonderful Board leader and on behalf of the 
school, thank you for your outstanding contribution to PBPS. 

To our P & C, led by Mrs Mim Howarth, thank you for your amazing support. For a small public school, the 
amount of fund-raising achieved by the P & C is quite remarkable.  

The school is expecting a reduced number of students in 2019, and with this will come a reduction of funds. 
However, the community spirit that Pickering Brook is well-renowned for, continues to grow, and I am 
confident that in time our student numbers will build slowly. 

The 2018 Annual Report presents the school’s performance in line with the 2018-2020 School Business Plan 
and Achievement Targets. 

Kind regards 

 
Derrick Ernst 
Principal 
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Staff Numbers 

 No FTE AB'L 

    

Administration Staff 

Principals 1 1.0 0 
Deputy Principals 1 1.0 0 

Total Administration Staff 2 2.0 0 
    
Teaching Staff 

Other Teaching Staff 11 6.1 0 

Total Teaching Staff 11 6.1 0 
    
School Support Staff 

Clerical / Administrative 2 1.5 0 

Gardening / Maintenance 1 0.5 0 

Other Non-Teaching Staff 8 5.3 0 

Total School Support Staff 11 7.3 0 

    
Total 24 15.4 0 

 

Staff numbers continued to rise as a result of increased student enrolments. In fact, for the first time in the 
school’s history of 103 years, the school had 7 classrooms. 

 

Student Numbers 2014 – 2018 

 

Student enrolments have increased considerably over recent years and have peaked in 2018. The school is 
aware, though, that 2019 and beyond may not see this trend continuing due to advice from some parents 
that their families may be leaving due a variety of reasons including relocation, students moving into the 
private school system and some dissatisfaction with the school’s Behaviour Management of a small group of 
students. 
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Attendance Overall Primary 2016-2018 

 
 

Attendance Category  

 
 
 Regular 

 

At Risk 
 

Indicated 
 

Moderate 
 

Severe 
 

2016 80.4% 16.4% 3.1% 0.0% 

2017 77.4% 18.2% 4.4% 0.0% 

2018 75.3% 19.9% 3.4% 1.4% 

Like Schools 2018 82.4% 14.0% 3.0% 0.6% 

WA Public Schools  77.0% 15.0% 6.0% 2.0% 

 

The attendance data above indicates that our school’s regular attendance % (90% or greater) has declined 
over the past three years, leaving us behind Like Schools and WA Public Schools. This is an area of concern 
for PBPS and in 2019 we will focus on improving this data through stronger application of specific 
attendance strategies in our School Business Plan. 

 

Student Performance 2016-2018 Year 3 and Year 5 NAPLAN 

The table below illustrates that our Year 3 and Year 5 NAPLAN results for the period 2016 to 2018 have been 
very good. In particular, our Year 5 results have exceeded Like Schools’ and Australian Schools’ performances. 
Numeracy, Reading and Grammar & Punctuation are the notable highest performances by Year 5 students in 
2018. Our Year 3 students have performed at an expected level with Numeracy as the standout achievement 
area. The table also shows excellent students’ value-adding in all but one of the areas of NAPLAN assessment 
– you can see this by comparing the 2016 Year 3 cohort results into the 2018 Year 5 cohort results. The one 
area of concern for PBPS is Writing. In 2019 we will continue to focus on improving our students’ writing 
abilities. We have introduced a Talk for Writing Program in 2018 in the junior school and our plan is to extend 
this program into the senior classes in 2019/2020. By doing so we will have a whole-school approach to 
writing. 
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2016-2018 NAPLAN Comparative Performance 

 
 
 

 

Year 3 
 

Year 5 
 

2016 2017 2018 2016 2017 2018 

 
 
 

 

Numeracy -0.2 0.3 1.0 0.5 -0.4 2.8 
 

Reading -0.5 0.8 -0.1 4.0 2.7 5.4 
 

Writing 0.5 -0.4 0.5 -0.0 0.3 -0.8 
 

Spelling 0.4 -0.0 0.8 2.8 2.1 1.8 
 

Grammar & 
Punctuation 0.4 -0.4 0.8 3.5 3.6 2.5 

 
 Above Expected – more than one standard deviation above the predicted school 

 Expected – within one standard deviation of the predicted school mean 

 Below Expected – more than one standard deviation below the predicted school mean 

 If blank, then no data available or number of students is less than 6 

 

 

On-Entry Assessments 

2016 Cohort (PP) to 2018 Cohort (Yr 2) 

Assessment Area 2016 PP 2017 Yr 1 2018 Yr 2 
Speaking & Listening 55 0 55 

Reading 88 27 55 
Writing 11 22 N/A 

Numeracy 100 100 88 
 

Schools are mandated to administer On-Entry Assessments (Speaking & Listening, Reading, Writing, 
Numeracy) to Pre Primary students. In 2018 our school conducted On-Entry testing for Year 1 and Year 2 
students also. The above table shows the percentage of students in the 2016 PP into 2017 Year 1 and Year 2 
in 2018 who scored at or above the expected performance for the PP, Year 1 and Year 2 years. The Numeracy 
results in all year levels are excellent. Reading results indicate some inconsistencies in performance, whilst 
Speaking and Listening and Writing need improvement. The school will continue with the Kindergarten ECU 
Speech Pathology Intervention Program in 2019. We also have introduced a Letters and Sounds Reading 
Program and a Talk for Writing Program in the Early Childhood years. We believe consistent teaching of these 
programs will in time bring the improved performances that we want from our students. 
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2018 Students’ Performance Targets 

Student Enrolments 

To maintain or increase our student numbers     Achieved 

 

Attendance 

The attendance percentage of PBPS students overall exceeds State average   X  Not Achieved 

Year School State 

2018 92.2 92.6 

 The percentage of students with regular attendance (90-100%) matches or exceeds State average 
X  Not Achieved 

 

Year School State 

2017 77.4 77.0 

2018 
 

75.3 77.0 

 

Student Behaviour 

 The extremely high standard of student behaviour is maintained.  Whilst only a relatively small 
number of recidivists were involved in withdrawals, detentions and suspensions, the school 
acknowledges that this target was not achieved.  X Not Achieved 

 

Year W D S 

2017 3 2 0 

2018 4 3 3 

 
W-Withdrawals D- Detentions S – Suspensions 

 

Academic Targets 

Numeracy 

 Increase the percentage of Year 3 students achieving in the top two NAPLAN proficiency bands to 
consistently better than Like Schools 
 
Year 3 PBPS 74% and Like-Schools 45%    Achieved 
 

 Increase the percentage of Year 5 students achieving in the top two NAPLAN proficiency bands to 
consistently better than Like Schools 
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Year 5 PBPS 50% and Like-Schools 32%    Achieved 
 

Literacy (Reading & Writing):  

 Increase the percentage of Year 3 students achieving in the top two proficiency bands to 
consistently better than like schools 
 
Year 3 Reading PBPS 55% and Like-Schools 55% - Even 
 
Year 3 Writing PBPS 55% and Like-Schools 52%    Achieved 
 

 Increase the percentage of Year 5 students achieving in the top two NAPLAN proficiency bands to 
consistently better than like schools 
 
Year 5 Reading PBPS 75% and Like-Schools 39%    Achieved 
 
Year 5 Writing PBPS 0% and Like Schools 14 %  X  Not Achieved 

 

Value-Adding NAPLAN Data -Targets 

 Students should be adding at least 80 points to NAPLAN tests over a two-year period. Our Target 
for value-adding is that 80% of the 2016 Year 3 cohort into the 2018 Year 5 cohort achieve at least 
an improvement of 80 points or more in Numeracy, Reading and Writing. 

 

Value-Adding for the 2016 cohort of Yr 3 students into the 2018 cohort of Yr 5 students 

Numeracy: 

90 % of students improved their NAPLAN points score by 80 points or more with an average improvement 
of 128.8 NAPLAN points    Achieved 

Reading: 

100 % of students improved their NAPLAN points score by 80 points or more with an average improvement 
of 175.5 NAPLAN points    Achieved 

Writing:  

20 % of students improved their NAPLAN points by 80 points or more with an average improvement of 30.4 
NAPLAN points   X  Not Achieved 

Year 2 On-Entry Assessments 

Based on 2016 PP Cohort On-Entry Assessments into 2018 Year 2 Cohort On-Entry Assessments 

Numeracy: 

100% of Year 2 Students achieving at 1.5, Module 3 or greater  
88 %   X  Not Achieved 

Literacy (Reading): 

Increase to 100% of Year 2 students achieving at 1.5, Module 3 or greater  
55%   X  Not Achieved 
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Literacy (Writing): 

Increase to 32% of Year 2 students achieving at 1.5, Module 3 or greater  
N/A 

Literacy (S & L): 

100% of Year 2 students to achieve at 1.5, Module 3 or greater 
55%  X  Not Achieved 

 
 
Summary of All 2018 Student Performance Target Achievements 
 
Of the 14 Student Performance Targets set we achieved 7 targets. Our strongest achievements were in Year 
3 and Year 5 Numeracy. Writing was the weakest students’ performance area. The school is introducing 
Talk for Writing in the ECE classes in 2018/2019, with a plan for Years 4-6 classes in 2020. 

Year 2 On-Entry targets were all not achieved – the school has introduced two new strategies – Letters and 
Sounds and Talk for Writing in the ECE classes in 2018. Attendance data and Student enrolments are other 
targets not achieved. The school will implement improved attendance strategies now included in the 2018-
2020 School Business Plan. The school has recently formed a Managing Student Behaviour Committee, 
including parents and school administrators, which is in the process of producing a new PBPS Student 
Behaviour Management Policy. 

 

 

School Board Report 

Ted Bucknell (Board Chair) 

What a year it has been – time has just flown by. 

The Board has been extremely busy this year and I would like to take the opportunity to give you an 
overview of some of the highlights and achievements for the year: 

 Reviewed and monitored 2016 – 2019 School improvement plan 
 Reviewed, monitored and endorsed 2018-2020 School Business Plan 
 Endorsement of 2017 Annual Report 
 Review and endorsement of 2018-2020 Delivery and Performance Agreement 
 Monitored and advised the administration on progress on the ERG’s review into the school’s 

teaching and learning practices. 
 Review and endorsement of the Curriculum Operation Planning – Maths – A Whole School 

Approach – Annette Le Cras 
 Implemented a review of the BMIS Policy – including setting up a committee comprising of school 

board members, parents and staff. 
 Launched Bullying No Way 
 Reviewed Financial Operations including the One-Line Budget and Comparative Budget. 
 Endorsed the 2019 Cost and Contributions & 2019 Book List. 
 Reviewed and advised on the 2018 NAPLAN Data. 
 Implementation of the “Have a Chat” concept. 

Although NAPLAN is only a snapshot in time, and only one measure of our school – it is the method by 
which a school can be easily judged and compared to others. The disappointment of 2015 NAPLAN results 
cannot be shied away from – they were not acceptable and the school administration and staff were 
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questioned by this – not only by the school community but also the DoE that initiated a review. By the 
same token it is only right that we acknowledge the substantial improvement made in the past 3 years – 
culminating in this year’s impressive NAPLAN result. Derrick and his team are committed to continue this 
improvement and ensure the results continue to improve year on year. 

The Board has worked with the school administration to prioritise the findings from the ERG and align the 
school improvement plan and business plan to ensure we have clear and measurable goals to enable us to 
review progress. 

I would also like to take a moment to thank our board members for 2018.The board consisted of Brad 
Morfitt (Parent member), Mim Howarth (P&C President & parent member), Lara Ogden (Parent member), 
Annette Le Cras (Staff member), Freda Knight (Staff member), Jon Elbery (Community member), Rose 
Giardina (Community Member), Derrick Ernst (Principal) and myself (Chair & Parent member). They have all 
dedicated many hours attending meetings, reviewing documents and providing recommendations and 
suggestions. We have an amazing group of people whose sole aim is to help improve our school results and 
environment. They are extremely passionate (which shows in some of our meetings) and bring a wealth of 
experience from all walks of life. They have been a huge support to not only myself but also Derrick and his 
team. 

In particularly, I would like to thank and recognise Jon and Rose. They do not have children at the school 
and give up their time to help improve our school and community. Your contributions, advice and guidance 
has been invaluable – Thank you. 

Thank you to you all for your support – as a school we are so lucky to have this calibre of people willing to 
give up their time to help. 

On a sad note, I have to advise that Mim Howarth will be leaving the school next year due to moving house. 
I would like to recognise Mim for her contribution not only to the board and the school community, but 
also the fantastic work Mim and her team have done on the P&C raising valuable funds for our school. 
Thank you Mim, you will be sorely missed. 

On a brighter note this has made space for a new member to our board, Colin Muijs will be joining as 
Parent member. Colin brings a wealth of experience to the board and will be an extremely valuable 
addition to the board. Please join me in welcoming Colin to the board. 

The P&C have worked tirelessly this year raising much needed funds to support the growth of our school – 
Mim and her team of volunteers have done an outstanding job and put in countless hours planning, 
preparing, cooking and manning fundraisers. Thank you. 

Finally, I wish you all a safe and merry Christmas. To all the Year 6’s graduating this year – I wish you all the 
very best – I am sure you will do PBPS proud in your future endeavours. 

Thank you again to all the amazing staff and to all the families that make our school what it is. 
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P&C Report 

Mim Howarth (President) 

 

As I reflect back over all of the P&C’s activities during 2018 I realise it has been a very busy year! Our 
dedicated team, along with members of the school community, have put in so much time and effort to 
accomplish many great things. Along with P&C meetings, here’s some of what we’ve been up to… 

What a terrific start to Term 1 with new additions to the school, all of which had been financed, organised 
and/or installed by the P&C during the 2017/2018 summer break: 

 New school uniform 
 Outdoor concrete and bike track in the K4/PP play area  
 New outdoor notice board at admin 

In February we held an informal coffee ‘Meet & Greet’ at CORE for current and new members to come 
together which was a great way to welcome new faces. 

In July we celebrated at the ‘Christmas in July’ school disco. What a wonderful event for families with a 
buffet dinner, DJ and more!  

Following on from the disco was the ‘Soup and Dessert Day’, where children and teachers were able to 
enjoy a delicious meal at lunch time. 

Also, in August, we encouraged the children to explore their creative side during the school’s 2nd Annual 
LEGO Building Competition.  

During November we held a ‘Christmas Colouring Competition’. 

Just recently we had ‘Breakfast with Santa’. It was great to see so many families in attendance- a delicious 
breakfast of pancakes, fruit, cereal and fun craft activities too. We also raised funds for the local charity 
‘Sharing a Hills Christmas’.  

Our members have also supported the school in many ways, including - running the Uniform Store, 
coordinating School Banking, coordinating Scholastic Book Club, organising a surprise ‘Thank You’ lunch for 
the teachers, initiating ‘Bullying. No way!’ and establishing ‘Pickering Have a Chat’. We have engaged in the 
wider community by supporting ‘Operation Christmas Child’. We also held two separate free dress days to 
raise funds for ‘Red Nose’ and ‘Buy a Bale’. 

We have organised numerous fundraising events, including - Icy-pole Fridays, Milo Morning, Assembly Cake 
Raffles, Baker’s Delight Hot Cross Buns, Easter Raffle, Coles Sports for Schools, Firewood Raffle, Mother’s 
Day Stall, Morley Rollerdrome, Father’s Day Stall, Faction Carnival Lunch & Cake Stall, Honey Fundraiser and 
Myattsfield Port Fundraiser.  

All of these efforts have made it possible for us to put money towards:  

• New uniform stock 
• Chaplain funding 
• S.A.E.R. equipment 
• Father’s Day Breakfast  
• Colour Fun Run Icy-poles 
• Christmas Colouring Competition prizes 
• Food & gifts at ‘Breakfast with Santa’  
• ‘Graduation Night’ book awards 
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• End of year book gifts for each child in K4  
• Grade 6 ‘Congratulations Lunch’ 
• Nature Playground (an ongoing project) 
• Up to $7000 towards a new shade cover (to be combined with the school’s fundraising efforts)                                 

To everyone who has contributed to the P&C in any way, thank you - none of this would have been 
possible without you. It has been an absolute pleasure to be the President of such an amazing team of 
people who have achieved so much together. 

 

 

National Opinion Surveys 

Schools are required to conduct National Opinion Surveys (NOS) every two years. In 2018 there were 3 NOS 
conducted – the Parents Survey, the Staff Survey and the Students’ Survey. A summary of the main 
responses is presented for your reading: 

2018 NOS Brief Overview 

During our SDDs, staff took part in a workshop to analyse feedback from the surveys. The highest 3 ranking 
and 3 lowest ranking results for each survey are as follows: 

Parent NOS  
 

Highest  
1. Teachers at this school care about my child 
2. Teachers at this school expect my child to do their best and this school is well maintained 
3. I can talk to my child’s teachers about my concerns 
 
Lowest 
1. Student behaviour is well managed at this school 
2. This school is well led 
3. This school takes parents’ opinions seriously 

 

Students NOS 

Highest 
1. My school is well maintained 
2. My teachers expect me to do my best and My teachers provide me with useful feedback about 

my work 
3. My teachers motivate me to learn 
 
Lowest 
1. Student Behaviour is well managed at my school 
2. My school takes students’ opinions seriously 
3. I can talk to my teachers about my concerns 

 
Staff NOS 
 
Highest (1. Equal highest ranking to the following)  

1. Teachers at this school expect students to do their best 
2. Teachers at this school provide students with useful feedback about their school work 
3. Teachers at this school treat students fairly 
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4. Students at this school can talk to their teachers about their concerns 
5. Teachers at this school motivate students to learn 
6. Students learning needs are being met at this school 
7. Teachers at this school are good teachers 
8. Teachers at this school care about their students 

 
Lowest 

1. This school is well led 
2. This school takes staff opinions seriously 
3. I receive useful feedback about my work at this school 

 
 
Based on the above general overview, there are many obvious strengths that PBPS has, and also very 
evident weaknesses that this school needs to address to improve. During Collaborative Meetings in 2019, 
staff will plan for improved school performance, most notably in Writing, Student Behaviour Management 
and School Leadership.  
 
 

Finances 

The school maintained strong management of its finance with curriculum and student services, facilities 
management and asset reserve accounts being the leading budget expenditure items for 2018. 
 
The school is aware of the anticipated decline in student enrolments for 2019 and has in place financial 
management practices to deal with an expected shortfall in our 2019 One-Line Budget. 
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